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Course Information

Location of Delivery: University of Wolverhampton

Category of Partnership: Not delivered in partnership - Standard Provision
Teaching Institution: University of Wolverhampton

Open / Closed Course: This course is open to all suitably qualified candidates.

Entry Requirements:

Entry requirements are subject to regular review. The entry requirements applicable to a particular
academic year will be published on the University website (and externally as appropriate e.g. UCAS

Distinctive Features of the Course:

The MBA is a programme that is internationally recognised as being at the forefront of management
education. It has high quality online learning support and has access to excellent learning and teaching
facilities. Students will be able to use prior experience and certificated learning to gain credits against
the programme. By completing the course you will also be entitled to apply for an additional award; CMI
Level 7 Extended Diploma in Strategic Management and Leadership.

Educational Aims of the Course:

The MBA is an internationally recognised postgraduate general business qualification for managers who
wish to expand and develop their skills and knowledge. This award will develop your knowledge of key
business functions and their relationship with the wider strategic and international environment. You will
also expand your knowledge and understanding of the current changes in the business environment
through the study of strategic management, stakeholder management and corporate social
responsibility.

The programme is designed so that full time students are able to complete the course in one academic
year and part time in two years. By the end of the programme you will have enhanced your knowledge
and understanding of leading business and management concepts and principles, sustainability,
theoretical frameworks and applied analysis through a range of learning experiences. You will also
develop key skills in formulating and managing basic research, problem-solving and organizing and
managing projects.

In today’s highly dynamic global environment, a complexity of factors, including technology, enterprise
and innovation, have a significant impact on business systems and functions. With this in mind, full-time
MBA students on the standard mode of delivery (i.e. classroom study and blended learning out of
classroom activities) will join with peers from other postgraduate courses offered by University of
Wolverhampton Business School.

The MBA is accredited by the Chartered Management Institute (CMI) and you will have the opportunity
to obtain the CMI Level 7 Extended Diploma in Strategic Management and Leadership upon graduation.

Intakes:

September
January

Major Source of Funding:

Office for Students (OFS)

Tuition Fees:



Tuition fees are reviewed on an annual basis. The fees applicable to a particular academic year will be
published on the University website.

Year Status Mode Amount
2022/3 H Full Time £11000.00
2022/3 Overseas Full Time £14450.00
2022/3 H Part Time £5500.00
2023/4 H Full Time £11550.00
2023/4 Overseas Full Time £15450.00
2023/4 H Part Time £5775.00
2024/5 H Full Time £11836.00
2024/5 Overseas Full Time £15950.00
2024/5 H Part Time £5918.00
2025/6 H Full Time £12203.00
2025/6 Overseas Full Time £16950.00
2025/6 H Part Time £6102.00
PSRB:

None

Course Structure:

January (Full-time)

Module Title Credits Period Type
7AC009 Financial Decision Making 30 SEM2 Core
7BUO15 Sustainable Strategic Management 30 SEM2 Core
7BU040 MBA Dissertation 60 CRYRA Core

January (Full-time)

Module Title Credits Period Type
7MK032 Strategic Marketing Management 30 SEM1 Core
7HR029 Strategic People Management 30 SEM1 Core

September (Full-time)



Module Title Credits Period Type

7MK032 Strategic Marketing Management 30 SEM1 Core
7HR029 Strategic People Management 30 SEM1 Core
7AC009 Financial Decision Making 30 SEM2 Core
7BUO15 Sustainable Strategic Management 30 SEM2 Core
7BU040 MBA Dissertation 60 CRYRA Core

Please note: Optional modules might not run every year, the course team will decide on an annual basis
which options will be running, based on student demand and academic factors, to create the best
learning experience.

Learning, Teaching and Assessment

Academic Regulations Exemption:

Section 1.3.1 - This course will normally be made up of units of study called modules that consist of
multiples of 30 credits. Modules are discrete units of assessed learning at a given level, with coherent
learning outcomes.

Section 3.2.2- A part-time student can study a minimum of 30 credits and a maximum of 90 credits in
any University academic year.

Section 3.4.4 - To be eligible to continue to study for an award a student must not exceed the maximum
period of registration set for the appropriate interim awards unless approved Leave of Absence and/or
statutory leave is taken (see 3.5). Undergraduate students achieving less than 30 credits within 12
months of commencing their studies (the minimum requirement for a University Statement of Credit)
are permitted to repeat all failed modules once.

Section 4.4.2 - Provided students have passed modules worth a minimum of 90 credits at the same
level, marginal failure (35-39%) will be compensated by Awards Boards as follows;

30 credits maximum permitted at L3, L4, L5 and L6

Section 4.4.4 - Where Professional, Statutory, Regulatory Bodies do not permit compensation, students
will normally be permitted an additional resit attempt in assessment in modules, provided students have
passed modules worth a minimum of 90 credits at the same level of study, as follows;

a maximum of 30 credits at level 4
a maximum of 30 credits at level 5
a maximum of 30 credits at level 6
Overall, a maximum of 90 credits for Bachelor’'s and Bachelor’'s Honours degrees.
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An additional resit attempt will not be permitted for;

1. identified work-based or work-related modules at level 5 or 6; or
2. the Independent Study Module.

Section 4.5.1 - For undergraduate courses lasting more than one year (with the exception of Graduate
Certificate and Graduate Diploma qualifications), in order to progress from one year to the next, full-
time students will;

have passed at least 90 credits

be in a position to recover any failure

not have exceeded the maximum registration period for their award

have passed all modules at level 3 before commencing level 5 and have passed all modules at level
4 before commencing level 6.
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Section 4.5.2 - Full-time students unable to progress to the next level may return to continue or repeat
their studies at the same level on either a full-time or part-time basis. In such cases students will:

study a maximum of 90 credits and be registered as part-time

study a maximum of 30 credits from the next level of study

study the modules previously failed or deferred or substitutes for the failed modules
be in a position to recover any failure, and,

not have exceeded the maximum registration period for their award.
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Section 4.5.3 - For undergraduate courses lasting more than one year (with the exception of Graduate
Certificate, Graduate Diploma and Accelerated Single Honours Degree qualifications) in order to
progress from one year to the next, part-time students will;

1. be in a position to recover any failure

2. have no more than 30 credits outstanding from modules already studied

3. bein a position to not exceed the maximum period over which an award or interim award may be
studied.

Section 4.5.4 - Part-time students unable to progress to the next year of study may return to continue or
repeat their studies at the same level. In such cases students will;

study modules previously failed or deferred or substitutes for failed modules
study a maximum of 30 credits from the next level of study

be in a position to recover any failure

not have exceeded the maximum registration period for their award.
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Section 4.5.6 - Part-time students on Graduate Certificate and Graduate Diploma qualifications, in order
to continue from one year to the next, will;

1. be in a position to recover any failure
2. have no more than 30 credits outstanding from modules already studied
3. not have exceeded the maximum registration period for their award.

Section 5.2.2 - The percentage grade average will be based on the grades from the student’s best
credits taken at the University of Wolverhampton on their current course as detailed in table below.
Marginal fails at 35-39%, where a pass by compensation has been awarded, will be counted towards the
percentage average if they fall within the best results as defined below.

Number of UofW credits taken on current course Percentage average

240-360 180 level 5 and level 6 credits; at least 90 credits must be at level 6
160-220 150 level 5 and level 6 credits; at least 90 credits must be at level 6
Fewer than 160 90 level 6 credits

Section 5.2.3 - Students undertaking a Bachelor’'s Degree (Bracketed - Specialist) with Honours must
have passed at least 90 credits at level 6 in the specialist subject.

Section 5.3.1 - The percentage grade average will be based on the grades from the student’s best
credits taken at the University of Wolverhampton on their current course as detailed in table below.

Number of UofW credits taken on
current course

280-400

Percentage average

210 level 5 and 6 credits; at least 90 credits must be at level 6 and include a
level 5 placement module.

150 level 5 and 6 credits; at least 90 credits must be at level 6 and include a
180-260

level 5 placement module.

Section 5.5.1 - In addition to meeting the credit requirements for the qualification, a Foundation Degree
may be awarded with Merit or Distinction as follows;



. .. [Pass with
Qualification (F:’l?i::r‘ingth Merit Distinction
criteria
. At least 90 credits
Eoeur;(ejztlon at grade 60% or At least 90 credits
9 above at level 5. [at 70% or above
at level 5.

Section 5.6.1 - In addition to meeting the credit requirements for the qualification, a Master’s Degree
may be awarded with Merit or Distinction as follows;

Number of -
i . . Pass with
t’aokf:‘!q %r:dlts :l?i::r‘i’:th Merit Distinction
criteria

current course

180 At least 120 credits |At least 120 credits

at 60% or above,
including research

project/dissertation

at 70% or above,
including research
project/dissertation.

120-150

At least 90 credits
at 60% or above,
including research

At least 90 credits
at 70% or above,
including research

project/dissertation.project/dissertation.
At least 60 credits
at 60% or above, |At least 60 credits
including research [at 70% or above,
project/dissertation.fincluding research
project/dissertation.

90-120

Section 5.7.1 - In addition to meeting the credit requirements for the qualification, an HNC or HND may
be awarded with Merit or Distinction as follows;

Pass with Merit

L Pass with
Qualification criteria Distinction
criteria
At least 90 creditsAt least 90 credits
HNC at grade 60% or [at 70% or above
above at level 4. [at level 4.
At least 90 credits
at 60% or above |At least 90 credits|
HND at level 5. at 70% or above
at level 5

Effective Date: September 2021
APPROVED by Academic Board 17th March 2021 and AFRSC on 22nd April 2021.

Reference Points:

Quality Assurance Agency for Higher Education (2015)

Masters Awards in Business and Management: programme framework (benchmark)
FHEQ (2016) Framework for Higher Education Qualifications

CMI (2015) Level 7 Qualifications in Strategic Management and Leadership

Equality Act 2010



Overview of Assessment:

Learning Outcomes

MAO1 Critically analyse the use of the key functional areas
of marketing, HR, finance, accounting and operations
management in support of wider organisational activity.

MAO2 Analyse strategic perspectives regionally, nationally
and internationally at organisation and sector levels.

MAO3 Critically evaluate the relationship between the
organisation and its environment and the importance and
nature of organisational and environmental change.

MAO4 Critically analyse contemporary issues, challenges
and problems relating to business and management that
impact at functional, strategic and sector levels.

MAO5 Evaluate the role and contribution of integrative
strategic and leadership approaches.

MAO06 Synthesise relevant critical thinking through
academic research completing an independent research
project/dissertation at masters level.

PGCERTO1 Demonstrate a systematic understanding of
knowledge, and a critical awareness of cur-rent problems
and/or new insights, much of which is at, or informed by,
the forefront of your academic discipline, field of study or
area of professional practice with a concep-tual
understanding that enables the student: to evaluate
critically current research and advanced scholarship in the
discipline to evaluate methodologies and develop critiques
of them and, where appropriate, to propose new
hypotheses.

PGCERTO02 Ability to deal with complex issues both
systematically and creatively, make sound judgements in
the absence of complete data, and communicate your
conclusions clearly to specialist and non-specialist
audiences.

Modules

7BUO015 Sustainable Strategic Management
7BU021 The Masters Professional Project
7MGO001 The Masters Research Project
7MKO032 Strategic Marketing Management
7ACO009 Financial Decision Making

7HRO029 Strategic People Management
7MKO032 Strategic Marketing Management
7ACO009 Financial Decision Making

7HRO029 Strategic People Management
7MK032 Strategic Marketing Management

7BUO015 Sustainable Strategic Management
7BU021 The Masters Professional Project
7MGO001 The Masters Research Project
7MK032 Strategic Marketing Management
7AC009 Financial Decision Making

7BUO015 Sustainable Strategic Management
7HR029 Strategic People Management
7MK032 Strategic Marketing Management
7AC009 Financial Decision Making

7BUO015 Sustainable Strategic Management
7HRO029 Strategic People Management
7MK032 Strategic Marketing Management

7AC009 Financial Decision Making
7HRO029 Strategic People Management
7ACO009 Financial Decision Making
7HRO029 Strategic People Management
7MKO032 Strategic Marketing Management
7ACO009 Financial Decision Making
7HRO029 Strategic People Management
7MKO032 Strategic Marketing Management

7BUO015 Sustainable Strategic Management
7MK032 Strategic Marketing Management

7AC009 Financial Decision Making
7BU021 The Masters Professional Project
7HRO029 Strategic People Management
7MGO001 The Masters Research Project



Learning Outcomes Modules

PGCERTO03 Demonstrate self-direction and originality in
tackling and solving problems, and act autonomously in
planning and implementing tasks at a professional or
equivalent level.

PGCERTO04 Demonstrate the qualities and transferable
skills necessary for employment requiring: the exercise of
initiative and personal responsibility decision-making in
complex and unpredictable situations the independent
learning ability required for continuing professional
development.

PGDIP01 Demonstrate a systematic understanding of
knowledge, and a critical awareness of cur-rent problems
and/or new insights, much of which is at, or informed by,
the forefront of your academic discipline, field of study or
area of professional practice with a concep-tual
understanding that enables the student: to evaluate
critically current research and advanced scholarship in the
discipline to evaluate methodologies and develop critiques
of them and, where appropriate, to propose new
hypotheses.

PGDIPO02 Ability to deal with complex issues both
systematically and creatively, make sound judgements in
the absence of complete data, and communicate your
conclusions clearly to specialist and non-specialist
audiences.

PGDIP03 Demonstrate self-direction and originality in
tackling and solving problems, and act autonomously in
planning and implementing tasks at a professional or
equivalent level.

PGDIP04 Demonstrate the qualities and transferable skills
necessary for employment requiring: the exercise of
initiative and personal responsibility decision-making in
complex and unpredictable situations the independent
learning ability required for continuing professional
development

Teaching, Learning and Assessment:




For standard delivery there will be a combination of face-to-face teaching
and online content.

All online content will be as interactive as possible with a view to making all
modules as interesting, interactive and student focused as possible. Flexible
and interactive e-learning opportunities will be a feature of learning.
Personal reflection and collaborative learning will be vital components of this
course.

Delivery methods will include, for example, short knowledge-focused videos,
interviews and recorded group discussions, asynchronous workshops,
podcasts. Additionally, you will be provided with supplemental reading lists,
video resource links and general supporting information.

The course will make use of techniques such as case studies, problem
solving activities, discussions (both structured and unstructured), action
learning sets, evaluation of online and documentary resources and guest
speaker inputs.

You will be expected, and directed, to read from a range of sources,
including academic journals, and you will work autonomously as well as
interactively within group exercises.

Where appropriate, guest speaker inputs and real-time (as opposed to
textbook) case-based activities will add a practical dimension to the learning
process.

IYou are encouraged to set up an online postgraduate community for
presenting and discussing your dissertation topics, methods and outcomes
with a view to growing this community into a regular postgraduate student-
led conference.

IAll modules will offer regular opportunities are for formative feedback in-
class and online. For summative assessments on modules with more than
one tutor a marking rubric is used to ensure consistency and you will receive
summative feedback via Canvas within four working weeks of submission.
IYour feedback may be written, oral or audio-visual in nature.

Summative assessments might include essays, poster development,
proposals, ethics applications, case studies, quantitative and qualitative
analyses, literature review, report writing, short answer questions and
demonstration of the ability to develop and deliver online presentations.

IYou will receive feedback within four working weeks of an assessment
submission. This feedback will be received within Canvas and may be in
written or audio-visual format.

Inclusivity

The modules are developed with Universal Design in mind, and to meet all
accessibility standards. For instance, downloadable transcripts will be
provided for all the videos - these may be created by Panopto and then
edited into a useable text or may be scripted by the author in advance of the
recording. We will also ensure that there are adequate descriptions provided
all of graphs, charts, images etc used in PPT slides included in the
transcripts. There will also be alt text for all graphics used in page, and we
will ensure that all documents, PDFs etc are formatted to best be used by
screen readers.

Assessment Methods:

At the University of Wolverhampton, a variety of modes of assessment will be used to support and test
your learning and progress and to help you develop capabilities that are valued beyond your University
studies and into your working life. Your course may include a variety of assessment activities:

Written examinations (including online examinations, open and closed book examinations and quizzes)
Coursework (for example, essays, reports, portfolios, project proposals and briefs, CVs, poster

presentation)

Practical (for example, oral and video presentations, laboratory work, performances, practical skills

assessment)

In the final year of your undergraduate degree, and at the end of your postgraduate degree, you are
likely to be expected to write an extended piece of work or research, such as a dissertation or a

practice-based piece of research.



Student Support:

Flexible and interactive e-learning opportunities are offered to all students.
The University VLE provides a platform for learning materials and activities
to support your learning across all modules. A cohesive pack of online
components has been designed to present an integrated package of
learning, teaching and support. In addition, e-learners will make use of the
online databases and other software resources available through the Library,
including learning skills support and IT support.

IYour Course Leader will monitor the academic and experiential quality of the
Course through Award Boards, focus groups and other channels. Your Course
Leader also proactively supports and directs students on the Course, both
collectively and individually, and responds to your inquiries and requests
regarding the academic programme of study.

The Faculty Enabling Tutor liaises with Student Support and Wellbeing
regarding provision for specific disabled students & disseminates
information from Student Support and Wellbeing on the needs of specific
disabled students. The Faculty Enabling Tutor also monitors requests for,
and provision of, specific examination and assessment arrangements,
publicise Faculty Enabling Tutor ‘surgery’ arrangements and make available
time to meet with individual disabled students to enable you to discuss your
own school-specific disability issues where necessary. The Faculty Enabling
Tutor takes a pro-active role in monitoring the welfare and academic
progress of disabled students within the school.

A personal tutor is allocated to every student. Personal tutors maintain
regular communication (virtual and/or face-to-face) with each of their
designated tutees. Follow-up meetings are arranged with students who are
not making satisfactory progress or who are at risk of withdrawal. Personal
tutors assist students in their personal and academic development, planning
and progression. As well as offering students advice and guidance to

help them liaise with other staff and support facilities in their school and the
University, including study skills support.

General University support:

The University Library is your key source of academic information; The
Library provides access to wide range of online information sources,
including eBooks, e-Journals and subject databases and provides you with
academic skills support via the Skills for Learning programme. You can
access a range of online skills material at: www.wlv.ac.uk/lib/skills

The University Student Support website offers advice on a variety of matters
(careers, counselling, student union advice, etc.).

Employability in the Curriculum

Explain how employability is embedded in the curriculum

Employability skills will be aligned to those presented by the QAA subject
benchmarks and the University Employability Attributes and will be delivered
across the whole course. Through online discussions and group work
activities you will develop networking and team-working skills; and you will
hone your strategic thinking and application skills through the development
of business reports. You will build your confidence through activities which
enable you to practice and apply key models and techniques to your own
organisation.

Successful completion of the MBA provides a much sought-after academic
qualification which will enhance your career prospects in several managerial
roles across a wide range of international business sectors. The MBA may
provide the basis for further study in a range of professional subject areas
such as accounting, marketing and human resources as well as further
academic study such as a PhD.



http://www.wlv.ac.uk/lib/skills-for-learning/
https://www.wlv.ac.uk/study-here/student-support

Employability in the Curriculum:

l THE UNIVERSITY OF OPPORTUNITY
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